Soroka University Medical Center

44 Message to Physicians

Soroka University Medical Centeris the
leading hospitalin Southern Israel, offering
unique career opportunities, advanced
research, innovation, and collaboration
with the university and industry.

(&) Main Opportunities

One of the leading research centersin
Israel - collaboration with Ben-Gurion
University and industry

Active Innovation Unit - workshops and
innovation acceleration

Future expansion - construction of a new
neonatal intensive care unit, expansion of
Operating rooms, and a large and
advanced emergency department

Contact Details

Dr.OrenZv | 052-2700129 |
orenzv@clalit.org.i

Medical Workforce Unit

Deputy Director of the hospital, Dr. Dror
Dolphin, is responsible for medical
workforce: identification, recruitment,
retention, and professional and personal
development.

Dr. Naama Steier
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éﬁ Professional and Personal

Development
Innovation system, one of the leading
research centersin Israel with an active
research room, mentorship programs, and
fellowship support in collaboration with
Ben-Gurion University.

252 Medical and Managerial Leadership

Clalit Health Services offers management
and leadership programs, and the hospital
also operates local programs.

é@ Research

The hospital collaborates with the university
and industry, induding Gaw-Yam, in the
fields of research and development as well
as entrepreneurship.

@ Innovation ,

An active Innovation Unitworks in
collaboration with the university and
industry, including Gaw-Yam. The unit offers
workshops and programs for accelerating
innovation, developing solutions, and
advancing initiatives that emerge from the
field.
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m} Staff Well-Being

The Resilience Unit invests significant
resources in staff well-being. Support
groups are available for residents in their
firstyears of residency, alongside resilience
days, workshops, and team-building
activities. A large professional team
provides personal support, consulting,
guidance, and conversations.

£ Guidance and Support for
New Physicians

Astructured onboarding process,

orientation tours for new employees, and

development of an organized residency

plan.

7 Academia and Medical Education

Ongoing collaboration, incuding dlinical
teaching academic teaching, and research
support. AMedical Education Unit
supports physicians throughout all stages
of their professional journey, from medical
student to senior physician.

Scholarships and Incentives
The Kohavim Program, Ministry of Health.
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(ZFuture Opportunities

The hospital is undergoing extensive
development, incuding the establishment
and expansion of new services. Planned
developmentsinclude a new neonatal
intensive care unit, expansion of operating
rooms, and transition to a large and
advanced emergency department.

In-Demand Specialties

Neurology, internal medicine, pediatrics,
gynecology, oncology.

é‘é Research

The hospital collaborates with the university
and industry, induding Gav-Yam, in the
fields of research and development as well
as entrepreneurship.

& Innovation ,

An active Innovation Unitworks in
collaboration with the university and
industry, including Gav-Yam. The unit offers
workshops and programs for accelerating
innovation, developing solutions, and
advancing initiatives that emerge from the
field.
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